
 

Welcome to Reedley College’s Equity 101 

 Welcome to Reedley College’s Equity 101 course for faculty.   We are excited to take this journey with you.  As your 
facilitators, we are here to help, not judge.  Over the course of the next six weeks we will deal with sensitive topics, but it’s 
important to remember that we are all here for the same thing: our students.  Please be brave in your engagement with this 
class; sit, engage with, and confront your discomfort.  This is a time for introspection and growth!  A time to learn new things 
including new strategies and new ways of interacting with students to ensure that every one has a chance at success.   
 During this course we ask that you be patient with each other.  That you listen and learn, consider other’s feelings and 
experiences.  But that you are also critical of and be on the lookout for the unconscious biases that we all carry with us, 
learned from society.  We also request that you ask the hard questions.  These hard questions can help us grow and engage 
more completely with the materials.   
 Finally, please reach out if you have any questions, comments, or concerns. We are here for you.  We want to make sure 
that this is a safe community for all of the participants and that means that we are available to you. 

Facilitators:  
Dr. Darlene Murray: 
darlene.murray@reedleycollege.edu 
Heather Paul: heather.paul@reedleycollege.edu  

Important Dates: 
• Class beginning and ending:  

• May 23 to June 30 

Time Commitment: 
• 10-12 hours per week, 45 hours total 

Course Description: This course is designed to increase participants’ understanding of implicit bias, racial 
privilege, institutional racism, and the role that equity plays in society and in the classroom.  

What to expect:  
• Each week participants can expect to engage with 

approximately 10-12 hours of work.   
• This work will include readings, videos, discussion 

boards, writing assignments, and/or Zoom meeting.   
• The assignments are designed to let you showcase what 

you’ve learned and how you will apply the concepts to 
your work and life.   
• Please allow enough time to 

• engage with the materials,  
• think through your feelings and reactions,  
• talk with us about the concepts,  
• and to complete the assignments. 

Please note: This class is offered with the option of salary 
advancement. Please visit the Salary Advancement Page on 

mailto:heather.paul@reedleycollege.edu


Week Topic

Week One Creating Community for our Equity Journey

Racial Privilege and Whiteness

Week Two Bias and Microaggressions

Racist Policies in America

Week Three Intersectionality

Week Four Equity in Higher Education

Student Equity in the Classroom

Week Five Equitable Content and Communication

Equitable Assessment and Accessibility


Week Six All assignments due no later than June 30!

Course Outline:

• Strengthen one’s understanding of factors impacting equity in various domains.
• Define equitable teaching/counseling and learning perspectives, theories, and practices. 
• Integrate best practices to address equity gaps in one’s work at the college.

• Writing Assignments and Discussion Boards: 
• Participants are expected to complete all writing assignments and discussion boards.  You are encouraged to 

participate during the appropriate module.  However, we realize that life can get hectic and you are trying to 
complete this course in addition to your regular teaching load, so while late work is discouraged, we will 
still accept it. 

• We will grade these assignments on “thoughtful completion.” We ask ourselves as your facilitators “Did the 
student obviously engage with the materials, exhibit learning, and show application of the concepts?” 

  
• Zoom: 

• For some topics, a meeting via Zoom is the best way for us to engage together and learn.  When these are 
needed, we will try to schedule a time that best meets everyone’s schedule.  But, if the time chosen doesn’t 
work for you, we are happy to schedule another just for you.  

Grading:

Outcomes


